
 

 

February 2022    

 

President’s Greeting 
Whew!! What a month January was, but we managed to 
get through it collectively and cooperatively.  I am 
hopeful that we are coming out of the Omicron crisis. 
We are starting to see reductions in the number of 
TTOCs and less redeployment of our colleagues both 
within our buildings and throughout the district, daily. I 
am extremely proud of the way all members stepped 
up, took on roles that were not their typical duties, and 
supported students and their colleagues, when staffing 
levels were significantly reduced due to illness. I hope 
each member is continuing to take care of themselves 
as best they can, while keeping an eye on each other; 
TOGETHER WE ARE STRONGER!  
 

January was an incredibly busy month in the CRDTA 
Office and I want to thank members for having patience 
with me as I tried to manage ongoing tasks 
and incoming issues within the limited amount of hours 
in the day with which to tackle them. I know there were 
and continue to be some delays in responses to 
questions and concerns. I hope you will continue to 
have patience as I work with the Employer to answer 
questions and resolve ongoing concerns and issues to 
support members. Despite how busy the office may be, 
if you are feeling overwhelmed, isolated, frustrated, 
confused, please reach out and contact me to get 
advice or to access tools, resources, and programs 
available from the BCTF and/or the CRDTA; we want to 
support you. 
 

Bargaining Concluded 
WOW, what a difference a month makes!! In our last 
newsletter we were giving our first bargaining update 
and, in this newsletter, we are announcing that we have 
concluded local bargaining, pending a ratification 
vote.  We met with the Employer on January 13/14 for 
preliminary discussions, delivering of estopple letters, 
and we signed off the Bargaining Protocols. We 
then met on January 20/21 for each team to exchange a 
list of topics and determine areas of common interest 
that we could discuss and potentially create joint 
mutual language, prior to making formal proposals.  On 
January 25/27, we met after instructional hours to 
discuss a proposed new Labour Management Structure. 
On February 3, both the Employer and the CRDTA 
exchanged formal packages, asked questions and 

discussed the rationale for each of the 
proposals.  February 4 was a day for each negotiating 
team, to work on their counter proposals.  On Monday, 
February 7, we bargained for almost 12 hours and ended 
the session by closing the local bargaining table.  Some 
of these meetings occurred virtually, others were face 
to face. Overall, the team is pleased, but negotiating is 
a give and take process. Both teams listened and 
advocated for their positions, but the bargaining table 
remained professional and respectful, even when there 
were differing opinions.  There will be a detailed update 
regarding bargaining provided at the CRDTA General 
Meeting next week, followed shortly after, by a 
subsequent meeting and ratification vote.  
 

February Newsletter Draw Winners 
Congratulations to Louisel Rochefort and Cathy 
Fowler!  A prize supporting local business, Island Grind, 
will be delivered soon!  
Next draw will be March 4th. 
To enter your name into the next draw please answer 
this question: If you are a fulltime teacher, how many 
sick days do you get per year and how are they accrued? 
 
 

 
v February 16 General Mtg. 
v February 18 Non-Instructional Day 
v February 21 Family Day 
 

COVID Update #3 
COVID Update #3 was emailed to your personal email 
accounts on Wednesday, February 9. If you did not 
receive it, please let the office know what your personal 
email address is. 
 

 
 

• We have a private member Facebook page. Even 
though it is a private page, private and confidential 
information will not be posted here due to the ability 
of screenshots. However, it will direct you where to 
get the most current information. There are 2 ways 
to join:  
• Get a colleague who is already on the FB page to 

invite you  
• Contact the CRDTA Office and provide the name 

you use on Facebook and you will be invited to 
the page.  

 
 



 

 

Know Your Rights 
ARTICLE G.20 SICK LEAVE  
1. It is recognized that the purpose of sick leave is to 

provide sick leave benefits as set out in this Article to 
teachers who are unable to work due to injury or 
illness of the teacher.  

2. Sick leave is earned at the rate of one and one-half (1-
1/2) days for each month taught by the teacher in the 
service of the Board.  

3. Part-time teachers shall accumulate sick leave in 
proportion to the percentage of time that they teach.  

4. Any days during which the teacher has been absent 
with full pay for reasons of illness or unavoidable 
quarantine shall be charged against any sick leave 
accumulated by the teacher. 

5. There is no maximum to the number of days of sick 
leave that may be accumulated.  

6. Fifteen (15) days of sick leave shall be available to each 
teacher at the beginning of the school year. The 
amount paid to a teacher for sick leave advanced but 
not earned during a year shall be repaid by the teacher 
to the Board progressively throughout the school year 
pursuant to Article G.20.2 of this Agreement.  

7. Teachers commencing employment with the Board 
during the year shall have available to them the quota 
of sick leave benefits which would accrue to them for 
the balance of the school year.  

8. Each teacher shall receive on or before October 1st an 
annual accounting of their accumulated sick leave.  

9. If a teacher ceases to be employed by the Board prior 
to the end of a school year, any sick leave days which 
were used but not earned shall be repaid to the Board 
by the teacher. Should the teacher fail to meet this 
obligation, the Association shall be responsible.  

10. The maximum number of sick leave days that may be 
utilized by a teacher in any school year shall not 
exceed 120 days.  

11. After consultation between a teacher and the 
Superintendent, the teacher may be required to 
provide an acceptable medical certificate in relation 
to any absence due to illness.  

12. Where a teacher is in receipt of Workers' 
Compensation and at the same time is entitled to sick 
leave, the Board shall fractionally increase the 
teacher's benefits to full pay and shall debit the 
teacher's sick leave credit with the same fraction of 
full days. 

13. a. If a teacher resigns or is laid off from the Board's 
employ and subsequently resumes a position as a 
teacher with the Board, the teacher shall have 
immediate credit upon resumption of a position 

with the Board of the balance of all sick leave 
remaining to the teacher's credit at the time of the 
teacher's resignation or layoff, except for unused 
sick leave that was previously ported from SD No. 
72 to another district, pursuant to Article G.1 
(Portability of Sick Leave).  

b. Pursuant to Article G.1 (Portability of Sick Leave) an 
employee who is rehired to SD No. 72 is entitled to 
port a maximum of sixty (60) unused sick leave days 
accumulated or ported in their previous school 
district.  

[See Article G.1 (Portability of Sick Leave) for porting of 
sick leave to/from other school districts.] 
 

Due to the COVID pandemic over the past 20+ months, 
many CRDTA members are getting close to or have 
already run out of sick days, so I just want to explain next 
steps. You will earn 15 days total for the year, they are 
added to your Sick Day Bank at the rate of 1.5 days per 
month, they are added at the end of each month when 
you get paid. If you run out of sick days, the district will 
typically (with some exceptions) allow you go into the 
negative by the amount of sick days you could still earn by 
the end of the year (ie. 7.5) After that, the CRDTA would 
support you to apply for BCTF Salary Indemnity Plan 
Program (short term Sick LOA).  All of these steps would 
ensure that you are being paid for days that you are away 
ill.  Caveat #1: The examples provided reflect the numbers 
for full-time teachers; part-time teachers earn and use 
sick days at a different rate. Caveat #2: If you file a WCB 
claim due to having COVID, and if accepted, one possible 
outcome could see some of your sick days be returned 
back to you to add to your Sick Day Bank.  In order to see 
how many sick days you currently have, you can go into 
Employee Connect (CIMS) and click on the Absences Tab, 
the first choice is Absence Bank Summary and this will 
bring you to a screen that will show you your total number 
of earned days to date. All of your sick day absences are 
deducted each day you take one, but the 1.5 days will be 
added at the end of each month.  If you go to this screen, 
you should be able to see your sick day bank in "real" and 
up to date time.  
 

CRDTA Contact Info. 
Debra Coombes, President 
CRDTA Office: 250-286-1663  
Email: lp72@bctf.ca 
Hours: 8:30 - 5:30, but these hours are flexible depending on 
commitments 
Michele Myers, Office Manager 
CRDTA Office: 250-286-1663 
Email: crdtamanager@telus.net 
Hours: Mon. – Fri. 8:00-3:00 


